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Thank you for your interest in signing the Cotton Pledge. Over 250 industry brands and retailers have signed the 
Cotton Pledge, committing to end the practice of forced labor in the cotton sector in Uzbekistan. 
  

We have assembled a packet of resources for companies interested in or have recently signed the Cotton Pledge. The 

following is a list of the documents in the Introduction Packet. 

 

 

1. Overview Letter – outlines what your company achieves by signing the Cotton Pledge as well as what RSN 

asks of your company when you sign the Cotton Pledge; 

  

2. Social Media Doc – provides hashtags and handles for social media Cotton Pledge efforts; 

 
3. Logo Slide – an example of a slide with company logos that RSN uses in presentations; 

 

4. Next Steps – this document highlights the next steps companies are expected to take to fully implement the 

Cotton Pledge; 

  

5. Fact Sheet – provides an overview of the current forced labor situation in the Uzbek cotton sector and how it 

has evolved over the past few years; and 

  

6. Sample Letters to Suppliers – example letters leading retailers and brands have sent to their suppliers or 

mills communicating their Uzbek cotton policies. 

  

  

This Introduction Packet is available for download at: http://www.sourcingnetwork.org/the-cotton-pledge/ 

For questions, contact info (at) sourcingnetwork.org or call the RSN office at (510) 735-8145. 

 

 

 

 

 

 

 

 

 

http://www.sourcingnetwork.org/the-cotton-pledge/
http://www.sourcingnetwork.org/the-cotton-pledge/
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Welcome to the Responsible Sourcing Network (RSN) Cotton Pledge. We commend your company for being a leader 

in corporate social responsibility and taking specific steps to ensure cotton picked with forced labor is not embedded 

in your products. When your company signs the Cotton Pledge, it agrees to: 

  

1. Not knowingly source Uzbek cotton for the manufacturing of any of its products, until the Uzbek Government 

ends the practice of forced labor in its cotton sector, and the elimination of this practice is independently 

verified by the International Labor Organization (ILO); 

2. Communicate this commitment to your suppliers and put policies and procedures in place to ensure that 

your suppliers fulfill upon this commitment (see Next Steps below for details); 

3. Publicly state its firm opposition to the use of government-orchestrated forced labor happening annually in 

the cotton sector in Uzbekistan; 

4. Join over 250 industry brands, retailers, and manufacturers to commit to bring an end to the practice of 

forced labor in Uzbekistan’s cotton sector; 

5. Put global pressure on the Government of Uzbekistan to end its practice of forced labor; and 

6. Encourage other companies in your sector to take a stand against forced labor in Uzbekistan. 

  

 

When your company signs the Cotton Pledge, RSN asks your company to: 

  

1. Let your customers know your company has signed the Cotton Pledge; 

2. Promote the Cotton Pledge in your social media efforts to build awareness and encourage other companies 

to sign and implement the Cotton Pledge; 

3. Join RSN’s Cotton Multi-Stakeholder Network (Cotton MSN); which meets quarterly - via conference call - to 

share updates on the status of Uzbek cotton production, ILO efforts in Uzbekistan, traceability initiatives, 

new research, diplomatic activities, mill engagement, and related media; 

4. Share and promote RSN research, surveys, reports, and other resources to assist companies in achieving 

supply chain transparency and accountability; and 

5. Educate the public and the fashion industry about the problem of forced labor in Uzbekistan’s cotton sector. 

  

We appreciate your leadership and commend your actions to eliminate forced labor in global sourcing of apparel and 

home goods. 

 

Sincerely, the Team at Responsible Sourcing Network 
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Social Media and Cotton Pledge Promotion 

 
 

Social Media 

Responsible Sourcing Network (RSN) promotes the signatories to the Cotton Pledge itself with social media on 

Twitter, LinkedIn, and Facebook. Please promote the effort by: 

 

1. Providing RSN with your Twitter handle/s and Facebook page URLs; 
Following RSN on Twitter @SourcingNetwork and Cotton Campaign @CottonCampaign;  

2. Liking RSN’s Facebook page https://www.facebook.com/SourcingNetwork; and 
3. Engaging in the conversation using the following hash tags: 

 

#cottonpledge 

#uzbekcotton 

#forcedlabor 

#childlabor 

#modernslavery 

#cottoncrimes 

 

Speaking Engagements 

RSN promotes the Cotton Pledge at speaking engagements throughout the year (see slide of logos on next page). 

RSN’s director would like the option of using your company logo on a slide that reflects all of the signatories to the 

Cotton Pledge. If acceptable by your company, kindly send to RSN a copy of your logo (jpg or gif) and a signed Cotton 

Pledge Logo Use Agreement. 

 

Partners 

RSN welcomes partnering with other organizations, companies, and individuals to promote the Cotton Pledge. Please 

do the following: 

 

1. Tell your customers about your pledge commitment;  
2. Encourage other companies to sign the Cotton Pledge. 
3. If you are an individual that does not see your favorite brand on signatory list, please encourage it to sign on 

via Twitter and Facebook or with a direct email or letter.  
 

 

 
 

https://www.facebook.com/SourcingNetwork
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Cotton Pledge Company Commitments: The Next Steps 

 

1. Align Business Practices with the Commitment 

Once the public declaration is made, it should be communicated clearly to all employees and suppliers and 

implemented into daily business practices via contracts, supplier meetings, trainings, or educational 

materials. The ban on use of cotton from Uzbekistan–while it is produced with forced labor—should be 

incorporated into agreements and orders with suppliers and contractors. The brand and its suppliers should 

ensure sub-suppliers and other entities in the brand’s supply chains incorporate the ban into their 

agreements with business partners contributing to the brand’s products. Companies that refuse to avoid 

forced-labor produced cotton should be disqualified from participation in the brand’s supply chain, and the 

brand should verify implementation of the ban by requiring documentary evidence from its suppliers and 

sub-suppliers. Brands need to report publicly the steps being taken to ensure that company policies on 

Uzbek cotton are communicated, monitored, and adhered to by garment manufacturers, fabric mills, and 

yarn spinners throughout the company’s entire value chain. 

2. Endorse YESS - Yarn Ethically & Sustainably Sourced 

YESS is a new industry-wide due diligence system for yarn spinners and vertically-integrated textile mills to 

identify and eliminate forced labor from the apparel and home goods value chain. Utilizing the OECD risk-

based due diligence approach, the intended long-term impact of YESS is to improve the lives of cotton 

workers by avoiding cotton produced with forced labor and increasing the use of ethical and sustainable 

cotton. The company can endorse the YESS Statement of Support to demonstrate its support for an 

industry-wide due diligence system. 

3. Involve Yarn and Textile Mills 

The company can assess risks by identifying the location of strategic mills, and then comparing locations to 

the country information contained in RSN’s From the Field and To the Spinner reports. Brands should send a 

strong message on this issue to their sourcing agents, first-tier manufacturers, and textile suppliers, and 

then work with them to identify and engage spinning mills deeper in the chain. Brands should communicate 

to the mills that it is unacceptable to have any Uzbek cotton inside the same facilities where yarn or textiles 

are being manufactured for the brand. Periodic unannounced audits should confirm the mill is not 

purchasing Uzbek cotton. 

4. Join RSN’s Responsible Cotton Multi-Stakeholder Network (Cotton MSN) 

The group meets a few times a year via conference call to share updates on traceability initiatives, new 

research, mill engagement, related media, and diplomatic engagement with the Uzbek government and 

other international institutions. These conference calls are an excellent way to gain insight into peer 

experiences in implementing cotton due diligence.  To join this group, please contact info (at) 

sourcingnetwok.org. 

 

http://www.sourcingnetwork.org/yess/
http://mneguidelines.oecd.org/responsible-supply-chains-textile-garment-sector.htm
http://mneguidelines.oecd.org/responsible-supply-chains-textile-garment-sector.htm
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5. Engage the Uzbek Government 

Since 2008, RSN along with a number of corporations, NGOs, and investors, have met with numerous 

representatives from the U.S. State Department, the International Labour Organization (ILO), and the Uzbek 

government. Since it is extremely impactful to have corporate representation at these meetings, companies 

should actively communicate their concerns by signing letters or having representatives at diplomatic 

meetings when requested to do so by RSN or the Cotton Campaign. 

 

Being at the forefront of changing how an entire industry sources its raw materials is not an easy feat. 

Only through shared expertise and active collaboration where each company and stakeholder lends its 

name and its voice can we bring about much needed reforms in Uzbekistan and Turkmenistan. 

Fortunately for the cotton pickers, there is a dedicated group of individuals committed to implementing 

solutions. Thank you for joining this effort.  
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Uzbekistan Cotton Production Facts 
 
Cotton and the Uzbek Economy  

- Uzbekistan is the fifth largest exporter of cotton, estimated export share is 6.5% of the global 
cotton market. 

- The largest importers of Uzbek cotton, in order: China, Bangladesh, Turkey, Russia, and the 
European Union. Uzbek cotton, primarily, is used for clothing and household goods. 

- Currently, cotton is estimated to generate over $1 billion USD in export earnings for the Uzbek 
government. Profits disappear into an extra-budgetary fund in the Finance Ministry to which only 
the highest-level officials have access. Meanwhile, farmers and citizens forced to pick cotton incur 
debt to fulfill their assigned quotas and pay penalties for not fulfilling them. 

- The Uzbek government owns all land and has monopoly control over agriculture input suppliers, 
cotton purchasing, and sales. It imposes annual production quotas on farmers and enforces quotas 
with coercion, including confiscation of property, to enforce them. The government exerts this 
coercion against farmers via the financial system used for the cotton sector, threats of physical 
abuse and legal charges.  

- The Uzbek government is the only legal buyer of cotton. It sets the procurement price for cotton 
purchased from farmers below its own calculation of production costs. Farmers incur debt in order 
to fulfill their assigned cotton production quotas, and therefore are unable to hire voluntary labor 
or invest in good agricultural practices. 

- Governmental control of the cotton industry is a holdover from the Soviet era. In spite of breaking 
from the USSR in 1991 and restructuring collectivist practices into private farms, a command 
economy system continues to exist today.  

- Many Uzbek citizens (7% of the total population according to World Bank estimates) emigrate to 
Russia, Kazakhstan, United Arab Emirates, Turkey, South Korea, and Europe in search of decent 
work.  

- The International Organization for Migration and government sources have estimated that a 
quarter of Uzbekistan’s adult population are labor migrants, working abroad due to lack of 
domestic employment opportunities.  

 

Forced Child Labor  

- For the first twenty years of Uzbekistan’s independent history, the government closed schools for 
three months every year and sent more than one million children to pick cotton during the annual 
cotton harvest.  

- Following a decade of international pressure, in the 2014 cotton harvest the Uzbek government 
stopped forcing children to pick cotton. This policy change resulted in more than a million children 
removed from forced labor and demonstrated the Uzbek government’s ability to unilaterally end 
state-orchestrated forced and child labor in the cotton sector.  

- 2014 was the first harvest that did not include the mass mobilization of children. However, 
thousands of children were still sent to the fields in at least three regions in 2014, where local 
officials mobilized them in order to avoid stiff penalties for failing to meet production targets. 

- Third-year college students, of whom approximately 8% are under the age of 18, were mobilized 
across the country, equating to tens of thousands of 17 year olds in the fields. 

- Reports suggest that mass mobilization of children has not occurred during the harvest of 
2015.Unfortunately, the government has not changed policies that ensured the continued, albeit 
much reduced, use of child labor in the cotton fields. In 2015, the central government continued to 
order local officials to fulfill their portion of the national cotton production plan under threat of 
punishment, including dismissal. In some cases, this led local authorities to mobilize child labor 
rather than risk failing to meet their quotas.  
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- In 2015 the Uzbek government again mobilized third-year high-school students under threat of 
dismissal from school without exempting students under 18, the legal age for cotton work. Officials 
continued to force adults to fulfill state-assigned work quotas in the cotton fields, resulting in 
children helping their parents fulfill their quotas and escape punishment.  

 
Forced Adult Labor 

- The Uzbek government has always forced adults to pick cotton during the annual harvest and 
increased its use of adult forced labor when it reduced its use of forced child labor. 

- University students, government employees, private sector businessmen, and low-income residents 

are forced to sign “willing volunteer” documents and pick cotton under threat to their 
education, livelihood, or welfare benefits.  

- In addition, mass mobilization of education and health-care workers creates a shortage of 
essential service providers.  

- Private businesses are also ordered to contribute staff to the harvest. Described by the government 
as, “voluntary,” actions, private businesses face tax fines if they disobey.  
 

Labor Rights 

- Uzbekistan has ratified seven of the ILO’s seven fundamental labor conventions: 

o Forced Labour Convention (C29) – ratified in 1992 
o Right to Organise and Collective Bargaining Convention (C98) – ratified in 1992  
o Equal Remuneration Convention (C100) – ratified in 1992 
o Discrimination Convention (C111) - ratified in 1992 

o Abolition of Forced Labor Convention (C105) - ratified in 1997 

o Minimum Age Convention (C138) – ratified in 2009 
o Worst Forms of Child Labor Convention (C182) - ratified in 2008  

- It has not ratified the Freedom of Association and Protection of the Right to Organize Convention 
(C87). 

- Article 37 of the Uzbek Constitution guarantees the right to work and to fair labor conditions and 
prohibits forced labor. Section 241 of the Labor Code prohibits the employment of persons under 
18 years of age in hazardous work, including cotton picking. The Law on the Protection of the Rights 
of the Child, Art. 20 provides that child labor is only permissible if it does not harm development or 
interfere with education and makes labor permissible from age 15  years only with a parent or 
guardian’s written consent. The Law on the State Youth Policy Framework of the Republic of 
Uzbekistan, Art. 8 prohibits the use of school children and college students in public work. 

- Since 2005, the ILO Committee of Experts on the Application of Conventions and 
Recommendations has reported concerns about the application of forced labor 
conventions and urged the Uzbek government to address them. 

- Since 2005, international employers (IOE) and trade unions (ITUC) have reported forced labor in 
Uzbek cotton production. In 2013, the IOE and ITUC requested a review of the Uzbek government’s 
application of the child labor conventions. 

- In 2013 the ILO led joint monitoring with the Uzbek government of child labor, and in 2015 the ILO 
jointly monitored forced labor with the government. In 2015, despite the government’s severe 
repression of citizens’ who reported forced labor, the ILO reported serious concerns indicating that 
the system of forced labor remains intact. 

 

Human Rights Violations 

- The Uzbek government imprisons, arrests, attacks and intimidates citizens who attempt to report 
forced labor. It also eliminates political opposition; represses civil rights; controls registered civil-
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society organizations; restricts freedom of movement; censors internet, telephone and other 
media; and uses detention and violence to curb human rights monitoring. 

- As essential elements of its coercive system of cotton production, the Uzbek government denies 
freedom of association and due process and represses human rights monitors. There are no 
independent trade unions, and in 2014 the government imprisoned and tortured independent 
union organizers Fahriddin Tillaev and Nuriddin Jumaniyazov.  

- Throughout 2015, the government increased the frequency and severity of its efforts to silence 
citizens who report abuse. Officials arrested, beat, and filed charges of “disorderly conduct” against 
Dmitry Tikhonov on the same day his home office was destroyed by arson, eventually forcing him 
to flee the country. Officials arrested Uktam Pardaev, confiscated his computer and files used for 
monitoring, and then detained him for two months. He was subjected to beatings and was released 
on probation and the condition he would no longer report human rights concerns. Officials arrested 
Ms. Urlaeva five times, subjected her to body-cavity searches twice, and forcibly detained her in a 
psychological hospital. In each case, officials harassed the human rights defenders in retaliation for 
their reporting of forced labor in the cotton sector. 

- The Uzbek government denies freedoms of association, expression and religion. No independent 
human rights organizations are permitted to work in the country.  

- Media criticism of the governmental policies incurs prosecution, fines, and prison terms. Torture 
and human rights’ violations are commonly used by the police and prison administrations. Since 
2013, the International Committee of the Red Cross has been unable to visit Uzbek prisons due to 
lack of cooperation from the Uzbek government. 

- The President of Uzbekistan suppresses freedoms of association, expression, and religion.  
- The government massacred participants in the first and last mass public rally, in Andijan in 2005, 

and refused repeated international calls for independent investigation. 
 

Environmental Degradation 

- The Aral Sea, once the fourth largest lake in the world, has been reduced to 10% of its area in the 
last 60 years due to water mismanagement, primarily for cotton irrigation.  

- The Aral Sea’s surrounding soil, air, and water is heavily contaminated with pollutants from 
fertilizers and pesticides, driving extraordinary rates of tuberculosis, lung disease, and cancer 
among the marginalized population of Karakalpakstan. 
 



 Sample Supplier Letters Regarding Uzbek Cotton 

Updated August 2013                    Responsible Sourcing Network  

To Our Valued Suppliers: 
 

At Liz Claiborne, Inc. we know our consum-
ers demand a high quality product at a good 
value but our obligation to our consumers 
does not end there. We are committed to 
ensuring that our product is made under 
safe and decent working conditions as out-
lined by our Standards of Engagement. 
 
Prohibition of child labor is an important ele-
ment of our Standards. We have seen re-
ports of the widespread use of child labor to 
harvest the in the cotton fields in Uzbekistan 
and at this time, we are joining other brands, 
retailers, trade organizations and non-
governmental organizations, to voice our con-
cern with a goal to eliminate this practice.  
 
It is our expectation that our suppliers will not 
knowingly source cotton from Uzbekistan and 
they make an effort to communicate our con-
cern for this issue down the supply chain. We 
will continue this ban until we have seen evi-
dence that progress has been made to end 
the use of child labor in the Uzbek cotton in-
dustry. 
 

Dear Supplier, 
 
As a current Carrefour supplier, you are aware 
that Carrefour is highly involved in improving 
social conditions in the textile supply chain. 
 
Following the worldwide denunciation of orga-
nized child and forced labor for cotton harvesting 
in Uzbekistan, and, the no-cooperation of Uz-
bek authorities to control the social conditions 
in cotton farming, Carrefour decided to ban Uz-
bek cotton from its textile products. 
 
We know the textile supply chain is complex 
and traceability is not always carried out in the 
original cotton farming country. However, from 
WINTER 2010 season deliveries, we request 
that you identify the cotton country sources for 
Carrefour textiles. We reserve the right to ran-
domly audit your records and your supply chain 
factories working on Carrefour raw materials 
(spinning, dyeing, weaving, knitting...). 
 
The unknown raw cotton sources must be 
banned from our textile supply chain. 
 
We ask you to return a copy of this letter, as a 
commitment to honour this requirement via e-
mail. 
 

To Vendors and Fabric Mills: 
 
We are writing to express our concern regarding the use of cotton from Uzbekistan.  
 
Down Etc. is committed to environmental and social change and the child labor practices used in Uz-
bekistan are of great concern to both Down Etc. and to our customers. 
 
We have seen reports regarding the Uzbekistan  child labor practices alleging that children are working 
in cotton fields in hazardous conditions in violation of international labor standards and children’s basic 
human rights. Down Etc. is against the use of child labor in any stage of the production of our products.  
Use of child labor can result in the termination of our contract and business relationship. 
 
It is our expectation that our factories and vendors with which we contract not knowingly source textiles 
from mills sourcing cotton from Uzbekistan.  We have recently communicated this expectation with our 
factories, and wanted to be sure to share this position with our vendors and with the fabric mills our 
vendors source from as well.   
 
Our position regarding Uzbekistan is part of an overall cotton sourcing strategy.  We will keep you post-
ed on our progress and please do share your comments, suggestions, and questions.  



 Sample Supplier Letters Regarding Uzbek Cotton 

Updated August 2013                    Responsible Sourcing Network  

To all Contractors and Suppliers: 
 
Jones Apparel Group, Inc. ("JAG") and its 
wholly owned subsidiaries are committed to 
legal compliance and ethical business prac-
tices in all of our operations worldwide.  We 
choose suppliers and contractors who we 
believe share that commitment. We require 
our suppliers and contractors to comply with 
all applicable laws and regulations of the 
country, or countries, in which they are con-
ducting business. 
 
JAG is aware of the ongoing concerns re-
garding the use of alleged government-
sponsored forced labor and forced child la-
bor in the harvesting of cotton in Uzbekistan.  
We realize that child labor is a complex is-
sue with many causes.  However, the use of 
alleged state-sponsored forced labor is in 
violation of our Standards, and until there is 
proof that these alleged practices are being 
proactively addressed we cannot support the 
use of Uzbek cotton in our products. 
 
In October 2008 we began asking for Coun-
try of Origin information for all raw materials 
in many of our apparel products.  We are 
now asking for origin information for raw ma-
terials for all of our apparel products. Fur-
thermore, while we understand that cotton is 
an internationally traded commodity with dif-
ficult traceability, we would like to now com-
municate our expectation that our vendors 
will not knowingly source textiles from mills 
sourcing their cotton from Uzbekistan. 
 
We therefore trust that you will adopt appro-
priate procedures, if you have not already 
done so, to insure that you are not knowingly 
sourcing Uzbek cotton.  
 
Thank you for your continued support of 
JAG's Standards. 

Dear Supplier: 
 
I am writing to inform you, as a valued sup-
plier to Phillips-Van Heusen Corporation 
(PVH), of our new policy prohibiting the use 
of cotton and products sourced from Uzbeki-
stan. 
 
As you know, PVH is firmly committed to 
sourcing in countries respectful of human 
and worker rights. In fact, this commitment is 
embedded in our comprehensive sourcing 
guidelines that were established to help us 
source in countries and with business part-
ners that follow workplace standards and 
business practices consistent with our com-
pany's values. 
 
Consistent with our commitment to ensure 
that the people making our products are 
treated with dignity and respect and work in 
safe and healthy conditions, PVH will not 
knowingly use cotton sourced from Uzbeki-
stan in the production of our products until 
there is clear evidence that action is being 
taken to eliminate the use of forced child la-
bor in the Uzbek cotton industry. We are also 
prohibiting the sourcing of any apparel made 
in Uzbekistan for PVH. 
 
PVH prohibits the use of cotton sourced 
from Uzbekistan and textiles produced us-
ing Uzbek cotton. We also prohibit the 
sourcing of any product from Uzbekistan. 
 
We will be sharing this position with other 
industry leaders, the U.S. Government, and 
nongovernmental organizations who have 
approached us with concerns about forced 
child labor in cotton production in Uzbekistan. 
 
We value your partnership and look forward 
to continued success for both of our compa-
nies. 
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